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Safeguarding & Child Protection Policy
1. Purpose and Scope
Elevate Acres Farm is fully committed to safeguarding and promoting the welfare of all children and young people. This policy outlines the procedures and responsibilities for protecting students from harm, abuse, neglect, and exploitation while in our care.
This policy applies to all staff, volunteers, contractors, and visitors working with or on behalf of Elevate Acres Farm.

2. Key Principles
· The welfare of the child is paramount.
· All children, regardless of age, gender, ethnicity, disability, or background, have the right to protection from harm.
· Safeguarding is everyone’s responsibility.
· Early identification and intervention are essential.
· We work in partnership with parents, carers, and external agencies.

3. Legal Framework
This policy is guided by relevant UK legislation and statutory guidance, including:
· Children Act 1989 and 2004
· Keeping Children Safe in Education (KCSIE)
· Working Together to Safeguard Children
· The Education Act 2002

4. Roles and Responsibilities
Designated Safeguarding Lead (DSL)
· Takes lead responsibility for safeguarding and child protection.
· Ensures staff are trained and aware of procedures.
· Manages referrals to children’s social care and other agencies.
· Maintains accurate and secure records.

All Staff and Volunteers
· Must read and understand this policy.
· Must complete safeguarding training.
· Must report concerns immediately.
· Must maintain professional boundaries.
Management/Proprietor
· Ensures safe recruitment practices.
· Provides resources for safeguarding.
· Oversees policy implementation and review.

5. Types of Abuse
Staff should be aware of the main categories of abuse:
· Physical abuse
· Emotional abuse
· Sexual abuse
· Neglect
Staff should also be aware of safeguarding risks such as:
· Child sexual exploitation (CSE)
· Child criminal exploitation (CCE)
· Online abuse
· Radicalisation
· Peer-on-peer abuse

6. Signs and Indicators of Abuse
Staff should be vigilant for indicators including:
· Unexplained injuries
· Sudden changes in behaviour or mood
· Withdrawal or anxiety
· Poor hygiene or inappropriate clothing
· Disclosure of harm
No single indicator proves abuse; staff must consider patterns and context.

7. Reporting Concerns
Immediate Action
· If a child is in immediate danger, call emergency services (999).
Internal Reporting
· All concerns must be reported to the DSL immediately.
· Concerns must be recorded in writing, signed, and dated.
If the Concern Involves the DSL
· Report directly to senior management or the local safeguarding authority.
Whistleblowing
· Staff can raise concerns about poor practice without fear of retaliation.

8. Managing Disclosures
If a child discloses abuse:
· Stay calm and listen carefully.
· Do not promise confidentiality.
· Reassure the child they did the right thing.
· Record the disclosure verbatim where possible.
· Report immediately to the DSL.

9. Safer Recruitment
Elevate Acres Farm ensures:
· All staff undergo enhanced DBS checks.
· References are obtained and verified.
· Gaps in employment are explored.
· Staff are trained in safeguarding before working with children.



10. Staff Conduct and Behaviour
Staff must:
· Maintain appropriate professional boundaries.
· Avoid being alone with a child where possible.
· Not engage in inappropriate communication (including online).
· Report any concerns about colleagues.

11. Online Safety
We are committed to protecting children from online harm by:
· Monitoring internet use where applicable.
· Educating students on safe online behaviour.
· Reporting online abuse concerns.

12. Health and Safety on the Farm
Given the farm-based setting:
· Risk assessments are conducted for all activities.
· Students are supervised at all times around animals, tools, and machinery.
· Appropriate safety equipment is used.
· Clear boundaries and rules are enforced.

13. Confidentiality and Record Keeping
· Information is shared on a need-to-know basis.
· Safeguarding records are stored securely and separately.
· Data protection laws are followed.

14. Working with Parents and External Agencies
· We aim to work openly with parents unless this would put the child at risk.
· We cooperate with social services, schools, and other professionals.
· Referrals are made promptly when required.



15. Allegations Against Staff
· Any allegation against staff is taken seriously.
· The Local Authority Designated Officer (LADO) will be informed.
· Staff may be suspended while investigations take place.

16. Training
· All staff receive safeguarding training at induction.
· Regular updates and refresher training are provided.
· DSLs receive advanced safeguarding training.

17. Policy Review
This policy will be reviewed annually or sooner if:
· There are changes in legislation or guidance.
· A safeguarding incident occurs.

18. Contact Information
Designated Safeguarding Lead (DSL):
Name: Abbie Snook-Brown
Email: abbie.elevatementoring@gmail.com
Mob: 07398180801
Policy Date: 23:03:2026
Review Date: 
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